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FOREWORD ECTA

HANDELSGESELLSCHAFT MBH

First sustainability report of ECTA Handelsgesellschaft mbH

As an experienced and owner-managed trading company, we attach particular importance to acting responsibly —
both in our daily business and in our cooperation with our partners along the supply chain. Sustainability, fairness and reliability
are not just buzzwords for us, but values that we live by and that have always shaped our actions.

With our small, dedicated team, we focus on long-term relationships, transparency and quality — not only towards
our business partners, but also with regard to the environment, working conditions and ethical standards.

The first sustainability report in 2024 is an important step for us in making our commitment visible
and at the same time gain new impetus for the further development of our sustainability strategy.

We see this report as a basis and opportunity to become even more aware of our responsibility as part of a
global supply chain — and to work with our partners to contribute to a more sustainable economy.

With best regards,

2“5{0{7 \[Ayg/s\

Rudolf Schulc‘

Managing Director
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MISSION AND VISION ECTA

HANDELSGESELLSCHAFT MBH

Sustainable development and responsible action

Our mission

ECTA Trading Company supplies the European plastics industry with selected materials, technical expertise
and flexible logistics solutions. We work closely with customers and suppliers, offer expert advice and take
responsibility for the environment and society. This includes fair working conditions, further training for
our employees and a focus on ethical and sustainable practices in our supply chain.

Our vision

ECTA-Handelsgesellschaft aims to support sustainable development in the plastics industry and promote responsible trade.
Our goal is a more circular future in which resources are used efficiently, waste is reduced and climate-friendly materials
are promoted. Through transparent and fair procurement, social responsibility and environmental protection, we
contribute to global sustainability goals and create long-term benefits for our customers, our employees and society.
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THIS IS US ECTA

HANDELSGESELLSCHAFT MBH

Who are we and where do we stand?
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OUR WAREHOUSE ECTA

HANDELSGESELLSCHAFT MBH

In the Port of Hamburg
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THIS IS US

Our partners

Our customer base includes compounders and processors from the plastics
industry. It also includes suppliers to the automotive,
electrical and construction industries, as well as packaging manufacturers.

ECTA is a member of AVK - Industrievereinigung Verstirkte Kunststoffe e.V.
(Industrial Association for Reinforced Plastics) and regularly participates in
international trade fairs.

In addition, the continuous training of employees is seen as an essential part of
sustainable corporate development.

As part of the global supply chain, ECTA assumes responsibility for sustainable
development. The company is committed to the United Nations' Agenda 2030 and
anchors sustainability aspects throughout the entire value chain. This includes, in
particular, the promotion of fair working conditions, gender equality, responsible
procurement, the reduction of environmental impacts and active engagement in
climate protection and social projects.

INDUSTRIEVEREINIGUNG
VERSTARKTE KUNSTSTOFFE

FEDERATION OF REINFORCED PLASTICS

ECTA

HANDELSGESELLSCHAFT MBH

ECTA Handelsgesellschaft mbH 9




THIS IS US

Our materials and products.

GLASS FIBRES & COMPOSITE MATERIALS

ECTA offers a complete range of glass fibre products in a wide variety of qualities. These
include chopped strand for thermoplastics and thermosets, direct roving, LFT roving,
assembled roving, flat glass fibres, glass fibre mats and fabrics.

This gives the final glass fibre reinforced materials a longer service life, better resistance
and chemical resistance. The use of glass powder significantly improves material
properties such as surface finish, dimensional stability and flame resistance.

FILLERS & ADDITIVES

Mineral fillers (e.g. calcium carbonate, glass powder) increase stiffness and surface
quality, while additive masterbatches specifically optimise product properties — for
example, through UV protection, flame retardancy or antistatic effects. Colour and
functional masterbatches are also offered and manufactured to customer
specifications.

ECTA

HANDELSGESELLSCHAFT MBH

ENGINEERING PLASTICS

Combining these with glass fibres or minerals creates durable compounds with high
strength and resistance that can replace metal in many applications.

Furthermore, this results in positive weight reductions, which play a significant role
in the automotive, wind and aviation industries.

REGRANULATES

A particular focus is placed on high-quality regranulates from production residues and
sorted waste. These materials are comparable in quality to virgin materials, conserve
resources and are more cost-effective.

FILMS

The range includes thermoforming films for packaging made of PLA, PET, HIPS and PP. In
addition to virgin material, films containing regranulate are also offered, depending on
the application, which saves raw materials and strengthens the circular economy.
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OUR BASIS FOR SUSTAINABILITY ECTA

The SDGs form the basis of our sustainable actions

SDG I — NO POVERTY: We are committed to social justice through fair wages, safe working
conditions and the promotion of ethical standards along the supply chain.

SDG 2 — ZERO HUNGER: ECTA regularly supports local and international organisations with
donations and aid to combat hunger and poverty.

SDG 3 — GOOD HEALTH AND WELL-BEING: We promote the health of our employees
through high safety standards, preventive measures and flexible working models.

SDG 5 — GENDER EQUALITY: Equality and equal opportunities are
core values — we are committed to anti-discrimination, equal pay
and an inclusive corporate culture.

SDG 8 — DECENT WORK AND ECONOMIC GROWTH: We stand for sustainable
employment, fair working conditions and lifelong learning in a safe working environment.

SDG 12 — RESPONSIBLE CONSUMPTION AND PRODUCTION: ECTA reduces waste,
supports recycling and works on circular solutions with partners along the supply chain.

SDG 13 — CLIMATE ACTION: As an active member of NABU, we are committed to reducing
our environmental impact and promoting climate-friendly processes.

SDG 16 — PEACE, JUSTICE AND STRONG INSTITUTIONS: We live integrity through
clear anti-corruption policies, ethical behaviour and the protection of human rights.

Source: SDGs —the UN's 17 Sustainable Development Goals — ESD-digital

HANDELSGESELLSCHAFT MBH
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OUR STEPS UNTIL 2026

Towards sustainable and transparent corporate governance

ECTA

HANDELSGESELLSCHAFT MBH

Member of
NABU

Selected topics from
the 2030 Agenda as
the basis for our
understanding of
sustainability

* Transparent data
collection

* First sustainability
report by ECTA
Handelsgesell-
schaft mbH

* CO, data
collection for
Scope 1 & 2 using
Ecocockpit
software

Institutionalisation of
sustainability through
written documents

* Code of conduct

e Code of conduct
for suppliers

* Sustainable
purchasing policy

* Environmental
policy

* Conducting the
first EcoVadis
assessment

* Joining the UN
Global Compact

Expansion of
training courses

Scope 3 data
collection

Development of
environmental and
social targets
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OUR GOALS

Environment

©)

Reduction of CO, emissions
(Scope 1+2) by 15% by 2027
through optimisation of logistics,
buildings and energy supply

Reducing water consumption
through proper use or
sustainable systems (e.g. water-
saving sanitary systems)

ECTA

HANDELSGESELLSCHAFT MBH

100% green electricity by 2027

100% conversion from natural
gas to biogas by 2030

Reduction of total waste by 20%
by 2027 and increase in the
recycling rate

Compliance with packaging
legislation (registration in the
LUCID register, participation in
the dual system) and use of
recyclable materials

Full implementation of hazardous
substance and dangerous goods
management: Appointment and
training of a hazardous substance
and dangerous goods officer

by 2025

Annual environmental training for
all employees and awareness-
raising among suppliers;
integration of sustainability

into procurement
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OUR TEAM ECTA

HANDELSGESELLSCHAFT MBH

Our team is small but powerful

No sooner said than done.
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ECTA

HANDELSGESELLSCHAFT MBH

OUR TEAM

Our organisational chart in 2024

Our team combines expertise from

. N
various fields. EED
o . General Manager
Clear responsibilities and close cooperation N
ensure efficient processes
and the best service for our customers. Assistant COO
Manager
~
/l\ /J\ Sus@lit /J\ Cofisulting & /J\
Sales Manager P:Archasmg ¥ Comemiling Technical Support Logistics Manager
anager Manager Manager anager
o S N o Nanagg
DACH Asia Accounting Human Ressource Storage
N N LS
L~ N I
Order
PL/CZ/SLO Europe IT / Web Management
L S Ne Nt
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WHY DO I WORK AT ECTA?

Our motivation

"Small, flexible team with a flat
hierarchy and fast decision-

O O O "Cross-functional tasks, which
making" I N | allow us to expand our skills and

Annette Glogowski exchange experiences"

Eva Kirstaedter
"Varied and diverse work g&
using a range of foreign
languages" 86\
Claudia Reubold

"Interesting area of

responsibility in constant
@ exchange with national and
international business
— partners."

Sebastian Wysocki

ECTA

HANDELSGESELLSCHAFT MBH

"Good work-life balance, collegial
atmosphere, working in green
surroundings with sustainable
commuting options (bicycle,
public transport)"

Sebastian Diemer O

o
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ENVIRONMENT ECTA

HANDELSGESELLSCHAFT MBH

Our first company carbon footprint assessment in 2024 and introduction of environmental guidelines

In 2024, we systematically evaluated our Scope 1 and Scope 2 CO:
emissions for the first time.

This provides us with a solid data basis for better understanding our climate impact and
introducing targeted measures to reduce it. In the coming years, we plan to include Scope 3
emissions along our value chain in order to obtain a complete picture of our corporate footprint.

As a service-oriented trading company, our direct consumption of resources such as materials,
water and waste is naturally low. Nevertheless, we want to achieve savings in these areas too
through the conscious actions of our employees. We also plan to introduce an environmental
policy in 2025. This will include an analysis of environmental risks in areas where ECTA
Handelsgesellschaft can exert a direct influence.

Total energy Total consumption
consumption of fossil energy

Electricity Heating
consumption consumption 2)

(100% share)

1): Electricity mix; 2) Natural gas
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ENVIRONMENT ECTA

HANDELSGESELLSCHAFT MBH

2024 GHG balance

SCOPE 1&2 SCOPE 3
(in tonnes of CO2e) (in tonnes of CO2e)
Activity data m Category/Sub-category
1.1 Stationary installations 1.05 3.1 '™ Purchased goods & services 10"
1.2 Mobile plants 6.02 - Capital goods 0.00
33 @ Fuel & energy-related emissions 0.00
13 Volatile gases 0.0 3.4 Transport & Distribution (upstream) 0.00
Total 3.5 Waste from operations? 0.1Y
€ Airtravel
& Taxi
Activity data m 36 Business travel & Car 05%
Location-based 0.77 @ Local/long-distance transport
2.1 ,& Electricity ~
Market-based 1.84 k= Hotel room
. 3.7 & Employee commuting 0.3Y
22 & Steam 0.00 3.8 Rented or leased properties 0.00
Location-based 0.0 3.9 Transport & Distribution (downstream) 0.00
Heat Market-based 0.00 3.10 Further processing of intermediate products sold 0.0
- 3.11 Use of sold products 0
Total Location-based & 3.12 Disposal of sold products at end of life 0.00
Market-based 8.06 3.13 Rented or leased objects 0.00
3.14 Franchise operations 0
3.15 Investments 0
Water consumption (in litres) 200,000 Total

1) Environmental impact assessment
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SOCIAL ECTA

HANDELSGESELLSCHAFT MBH

Training
11 > Training courses were held during the reporting period
o . . ) Number
2.5 Average number of training hours per employee during the reporting period awareness

on

o preventing
3 > External face-to-face training courses breaches of

information security
4 > Internal face-to-face training courses 2

Participation
4 Online training courses (e-learning — LMS) rate
Confirmed

18 > Vocational or qualification-related training/further training courses were offered 100% W S A B

L information
within the company security

0

6 Percentage of the total workforce at our location who have received job-related or
qualification-related training/further education

2.5 Training hours per employee for career development training
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SOCIAL ECTA

HANDELSGESELLSCHAFT MBH

Percentage Social

Em ployeeS of the workforce insqrance
covered by a contributory
collective agreemeni ~ EmPployees
0% 100%
Work
Number employeg Other
representatives forms of
employees No social dialogue
Employees Employee
from minority ’

and/or
vulnerable
groups

meetings

Proportion
of women
in management Share

50% of women 9% Fixed
about personal goals,

Employment
64% el work tasks and

contracts
ith 100% organisational goals
wi

Discussions
20-29 30-39

ears ears
60 Y Yy

IAClY 36 Percentage
of women in disabilities Yes
Age 45 40-49 senior management 0 @
distribution years positions Staff turnover

Annual
) rate 2024 i
0 A) @\ Company Total working

hours
tenure

18,816
20 years

years
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SOCIAL

Ethics, working conditions, health and safety

Responsible
person for
health and
safety at
company
Measures to Ol;llgal':ﬁry J) Accidents
S cfmick at work/LTI%
child and N 0
and forced labour Incidents o Offers for
1 Discrimination health
0 promotion

Inspection

. . of the workplace
Walking Fruit | accordance with legal

requirements

Cycling
helmet «
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Customer
awareness
regarding product safety
Yes
Through material
Safety Sheet

Percentage
of workforce with % of

vocational or employees who

have taken advantage
of flexible
100% Review working options
of tth wotrk;(allacel) are aware of
according to (lega
ergonomic 100%
Qualifications requirements
offered

qualification Yes

training courses

18

qualification-related
training



SOCIAL

Activities

As a trading company, we bear responsibility towards our customers, employees, partners
and the environment. Sustainability is therefore an integral part of our corporate strategy
and means balancing economic, ecological and social aspects.

We are committed to fair and transparent business relationships, quality and reliability
throughout our supply chains, and the efficient use of resources. We encourage our
employees to think and act sustainably in their everyday work.

During the reporting period, we recorded our activities more systematically — in particular
to improve our environmental performance, comply with ethical business practices and
strengthen sustainable procurement. By participating in assessments such as EcoVadis, we
create transparency and measure ourselves against international standards.

We see sustainability as an ongoing commitment. We want to combine economic success
with social and environmental responsibility and work with our partners to contribute to a
more sustainable future.

/Na

ECTA

HANDELSGESELLSCHAFT MBH

perliner
stadt
mission
ev. kirche
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SOCIAL ECTA

HANDELSGESELLSCHAFT MBH

CSR highlights

Various training and further education measures take place throughout the year, including product training, IT training and special further education courses.

In addition to professional exchanges, joint activities such as the traditional asparagus dinner and Christmas dinner are also organised. Furthermore, special achievements, such as A-
supplier status, are regularly recognised. Since 2025, ECTA has also been a member of the UN Global Compact, thereby committing itself to the ten universal principles in the areas of
human rights, labour standards, the environment and anti-corruption.

Reinforcement for Mqterials CT
& Enhancement for Life.
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ETHICS AND PROCUREMENT ECTA

At a glance

100% of employees received
received compliance training

ICx3
Govemance e Zero violations of anti-corruption policies

& Ethics
\‘ Data protection management

introduced

1) from ECTA suppliers; 2) Total number of training courses: 1; average training hours: 2

HANDELSGESELLSCHAFT MBH

100% of purchasers received training in
sustainable procurement 2

100% of supplier contracts contain labour
and human rights clauses

e

—@ Percentage of main suppliers with signed

&

PI’OCUI'CInen'[ code of conduct: 100%

\. Supplier assessment:

Started (2024)

100% certified materials purchased
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GOVERNANCE ECTA

HANDELSGESELLSCHAFT MBH

Responsible corporate governance

From 2025 onwards, ECTA will strengthen its corporate
governance by introducing central guidelines and codes that lay
down binding rules for responsible conduct.

These include the Code of Conduct for Employees, the Supplier Code of Conduct and
a Sustainable Procurement Policy. These documents form the basis for ethical
behaviour, fair business practices and sustainable decisions along the entire value
chain.

With these measures, ECTA is firmly anchoring the issues of compliance, transparency
and integrity firmly within the corporate structure. Already today, 100% of employees
receive compliance training, and there are clear anti-corruption guidelines — the goal
is for all main suppliers to sign the Code of Conduct for Suppliers.

The new governance instruments help to minimise risks, strengthen trust among
partners and ensure responsible, sustainable business practices in the long term.
In doing so, ECTA is sending a clear signal for integrity, fairness and sustainable growth
in line with the UN Global Compact.

Photo: Freepik | rawpixel
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ECTA
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Email: info@ecta-gmbh.de

Address:
ECTA Handelsgesellschaft mbH
AhornstraBe 16, 14163 Berlin
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